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WE’RE THERE

Mission

The student experience comes first at
Durham College.

Vision

Durham College is the premier college
in Canada for career-focused students
who are motivated to succeed in a
challenging, supportive and inclusive
learning environment. Qur programs
are continually shaped by market
needs and delivered by exceptional
teachers with real-world experience.

Our vibrant campus community
enriches the student life experience.

All of this combines to ensure our
graduates have the skills to succeed
in their careers and make a difference
in the world.

Values

Our values drive our organizational
culture and behaviour in delivering our
vision and mission.

WE VALUE

Integrity and transparency - we
behave and communicate sincerely
and honestly;

Respect - we treat everyone with
dignity and offer superior service;
Equal access and diversity - we
embrace diversity, ensure
accessibility and champion all
learners;

Innovation — we are leaders in innova-
tive and creative learning experiences
and solutions;

Personal and team accountability -
we do what we say we will do; and

Sustainability - we make decisions
that ensure the integration of
economic, environmental and
social factors.

Goals

Our students - to provide students
with quality learning experiences and
support in finding fulfilment in
education, employment, productive
citizenship and lifelong learning;

Our people - to support and
empower each employee to make the
best possible contribution towards
student success;

Our business - to make business
decisions that support teaching and
learning while reflecting best

practices that result in the college
achieving its mission and mandate; and

Our community - to ensure that

the college contributes to the
economic and social prosperity of the
communities we serve.



WE'RE THERE

Durham College’s (DC) story began in 1967 with 16 portable classrooms,

a staff of 14, and 205 students. Now, 47 years later, we have grown to more
than 11,000 full-time post-secondary and apprenticeship students, more
than 1,500 full- and part-time staff; more than 63,000 alumni; and an
economic impact of $1.4 billion in Durham Region.

When you think the best in training and education, success and community
building. . . We’re there. When you think state-of-the-art student services
and experienced staff and faculty. . . We’'re there.

Our graduates are leaders in fields such as nursing; sports administration;
and renewable energy. They are entrepreneurs and business owners who
are successful in health care; the arts; and emergency response sectors.

Their successes showcase DC’s focus on the student experience, taking
us there.

MESSAGE FROM THE PRESIDENT

| am tremendously proud of DC’s success over the past year. \We have
sparked innovation and excitement in our student body, faculty and staff
members, while maintaining a high standard of quality and commitment to
the student experience. As we move forward, we will continue to instil these
values in our students and staff and in doing so allow DC to flourish.

From our own backyard in Durham Region, to countries with which we have
educational pathways, to the homelands of our international students, DC is
expanding on multiple levels. We truly are living in a global community and
as an institution we must embrace this impressive expansion.

This growth will serve as a catalyst for research and innovation for our
faculty and staff members to develop and provide an even higher quality
learning experience for our students. We will sharpen the tools and skills
we use to teach and prepare students in practical ways to find success
after graduation, success that will focus on their ability to shine in a
globalized workplace.

In this report, several DC alumni are featured, showcasing their success
and how they conquered their competitive fields and illustrated the level of
achievement possible - because they are DC graduates. These graduates
are wonderful examples of what we, as members of the college, strive
toward - to impact the success and lives of our students so that they, in
turn, make an impact within their own communities by creating jobs,
volunteering, through corporate goodwill or the establishment of
scholarships for current DC students.

We know where we need to be and as you look through this annual report,
| know you will find. . . we are there!

DON LOVISA
PRESIDENT
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RESEARCH TOOK US THERE 2013-2014

32

PROJECTS
STUDENTS
FACULTY/
STAFF

TOTAL FUNDING APPROVED FOR FISCAL YEAR

580,271
$1,203,149

1,431,501
ADMINISTRATION FUNDING
PROJECT FUNDING

148,082
INDUSTRY CASH AND IN-KIND



WE'RE EVERYWHERE

DURHAM COLLEGE HAS 384 INTERNATIONAL STUDENTS FROM AROUND THE WORLD.
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DC is proud to be partnering with the Government Technical Institute (GTI),
Guyana on a three-year Employment for Education project funded by the
Department of Foreign Affairs, Trade and Development and facilitated by
the Association of Canadian Community Colleges.

The project includes working with the College of the North Atlantic and the
Fisheries and Marine Institute of Memorial University in St. John’s N.L. to
build the capacity of GTI and enable it to offer an automotive electronics
program that addresses the requirements of modern automobiles in
Guyana. The project will pay special attention to issues of gender equality
and environmental sustainability.

FROM HERE TO THERE

ACADEMIC PATHWAYS TO UNIVERSITIES IN CANADA
AND AROUND THE WORLD

This year there were two inception missions to Guyana by members of the
project team and Darrin Caron, principal of the Whitby campus and dean of
the School of Skilled Trades, Apprenticeship & Renewable Technology and
Centre For Food, to aid in the development of the project implementation
plan. Over the course of the three years, there will be a mobilization of
faculty and knowledge in both directions to fulfil the planned activities and
outcomes of the project.

In addition to providing pathways into DC, we also offer more than 450 academic
pathways to universities in Ontario, Canada and around the world, including Ireland

and Australia, which enable qualified graduates to enter numerous undergraduate
degree programs with advanced standing and complete their degree requirements in
as little as two additional semesters of study.




WE'RE HERE

STUDENTS

11,002 9,181

POST-SECONDARY

0903

COLLABORATIVE
NURSING

STAFF

/65

FULL-TIME
EMPLOYEES

316 FACULTY
391 SUPPORT STAFF
98  ADMINISTRATIVE STAFF

BOARD OF GOVERNORS

Ron Chatterton, chair
Pierre Tremblay, vice-chair
Douglas . Allingham

Dan Borowec

127

DOMESTIC SECOND CAREER

1,207 384

APPRENTICESHIP INTERNATIONAL

/93

PART-TIME CONTINUING
EMPLOYEES EDUCATION

INSTRUCTORS
600 FACULTY

147 SUPPORT STAFF
6  ADMINISTRATIVE STAFF

SENIOR LEADERSHIP TEAM

Don Lovisa, president

Scott Blakey, vice-president, Administration

Nevzat Gurmen, vice-president, Corporate Services and Chief Financial Officer
Meri Kim Oliver, vice-president, Student Affairs

Thomas Coughlan Judy Robinson, vice-president, Academic
Garry Cubitt, LGIC Appointment

Kevin Dougherty, elected academic member
Joanne Dykeman

Darren Fisher, elected support staff member
Renate llse

Paul Macklin

Donna Raetsen-Kemp, LGIC Appointment

Zain Shafique, elected student member

Mary E. Simpson, LGIC Appointment

Judith Spring, elected administrative staff member
Don Lovisa, president, ex-officio

Jennifer Clark, board secretary

PROGRAMS OFFERED

139 12 o4

FULL-TIME APPRENTICESHIP CONTINUING
EDUCATION

Note: All data shown is for the 2013-2014 fiscal year.



IN 2013-2014 WE WERE THERE

$ 152,000 in financial needs-based bursaries to assist 150 students

184 students earned s 138,000 in scholarships for academic excellence

192 Durham Region secondary-school students completed the Centre for Success program

6,] 38 guests attended fall and spring open houses

Total enrolment for full-time post-secondary and apprenticeship students reached more than 1 1,000 including 384 international students

1,257 apprenticeship students

63,000 graduates and counting since Day 1in 1967

$1,431,501 total research funding approved for fiscal year

70 - percentage of learners from Durham Region

92.2 - percentage of employers satisfied with hiring a Durham grad

89.9 per cent graduate employment rate

1,037 followers on Twitter

8,627 likes on Facebook
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““The overall environment at DC allows you to improve yourself,

grow and mature. It was a time when | gained a tremendous amount ‘

of confidence in my own ability.””

IAN BALL
GRADUATE, 2002 BUSINESS ADMINISTRATION - MARKETING

- MCEWEN MINING

A GOLDEN EXAMPLE

lan Ball, a graduate of DC’s Business Administration - Marketing program,
showcases the impact DC graduates are having in the globalized market-
place. After graduating from his post-secondary studies, Ball broke into one
of the toughest industries — mining.

“It was a life-changing three years, from academic probation in first year to
a near perfect grade point average by graduation,” said Ball. “The overall
environment (at DC) allows you to improve yourself, grow and mature. It
was a time when | gained a tremendous amount of confidence in my own
ability.”

After graduating from DG, lan was in university studies when he met
successful businessman Robert McEwen. After a chance run-in and some
persistent follow-up, he was able to secure a position with McEwen’s
operation at the time, Goldcorp. It was there that Ball was provided the
opportunity to find his place within the mining industry.

When McEwen left Goldcorp in 2005 and launched U.S. Gold Corporation,
acquired Minera Andes and renamed it McEwen Mining (in 2012), Ball
naturally followed and worked his way up the ladder on the all-important
exploration front. McEwen inspired Ball and drove him to succeed much in
the same way his fellow DC students inspired him to achieve success
scholastically. “In my first year at DC, a fellow student and friend, Keith
Binns, seemed to know the answers to every question,” said Ball, when
asked about what influenced him. “He inspired me to get to that level and
by the end of my second year | started to beat him on a few tests and
proved to myself that | could do this, | could be successful.”

[
|

During his successful ascent in the mining industry, Ball used
unconventional methods to promote the industry by offering stock options
and $1,000 bonuses to local prospectors, which eventually led to his
discovery of the silver mine El Gallo 2 in Mexico. As well, Ball led McEwan
Mining in its development of gold-silver mine El Gallo 1 and achieved the
build under budget and on schedule, a feat rarely achieved in mining
construction. Since then, Ball has continued to pursue new innovations
including the use of electric haul trucks versus diesel and new processing
technologies to produce gold as McEwen Mining strives to advance the
industry.

Ball has been able to give back, both through his company’s growth and his
own personal growth. He maintains a scholarship at DC and has done so
since graduating from university. The scholarship is awarded annually to
the most improved student from year one to year two of the Business
Administration - Marketing program. He chose to establish this scholarship
based on the personal changes he underwent through his time at DC.

McEwen Mining provides infrastructure in the mining areas of Mexico and
Argentina. This includes paved roads, clean water, large equipment
training, laptop and Wi-Fi education and scholarships in the mining sector,
which assist in changing community mindsets about the mining industry
and provide individuals with new and unique skills.



HE

SUCCES

:. 4 ‘f‘a\
'S v

LEARNING TO LEAD BY FOLLOWING

Michele Roberts, a graduate of the Biomedical Engineering Technician
program at DC, has established herself as an exceptional leader in the
health-care industry. She works for Philips Healthcare Canada, a company
focused on meaningful innovation and that serves professional and
consumer markets through three overlapping sectors: health care, lighting
and consumer lifestyle.

Beginning as a field service engineer with Philips, Roberts recently moved
to a project manager role and has been recognized with several awards for
her contributions. This includes a Silver Pinnacle Award in 2011 and a Gold
Pinnacle Award in 2013, both of which recognize the highest level of
achievement within Global Sales and Service in North America at Philips,
accounting for the top three per cent of each department.

Roberts attributes her success to her start at DC, specifically to several key
faculty members: Pravin Patel, Sandra Kudla and Richard Tidman. She
credits them with transforming the program into one of the most respected
in the province.

There were only 14 people in

the program and to this day,

we are a close-knit group. '
Most of us still keep in touch.

MICHELE ROBERTS

GRADUATE, 2006 BIOMEDICAL
ENGINEERING TECHNOLOGY
PROJECT MANAGER,
PHILLIPS HEALTHCARE

“It wouldn’t be the program it is without them,” said Roberts. “The DC
biomedical program is very well-known and very well-respected throughout
the health-care community because of the foundation they established. My
team at Philips is currently made up of 60 per cent DC graduates.”

Along with the key faculty, Roberts also pointed to the strong sense of
community at DC as a favourite memory. “As a class we all ended up
becoming very close,” said Roberts. “We were the first students in the
program so there were only 14 of us and to this day, we are a close-knit
group. Most of us still keep in touch.”

Roberts gives back to the DC community that helped lead her to success

by serving on the DC Program Advisory Committee for the Biomedical
Engineering Technician program. This commitment allows her to assist with
maintaining the high standards of the program set by her professors. She
meets twice a year with a dozen other professionals to discuss how to
better the program so graduates have the skills they need to succeed in the
highly competitive health-care field. The committee also seeks donations,
which can include new equipment for training or finding speakers or
mentors for students.



TAKING A BITE OUT OF THE BIG APPLE

After graduating from DC in 2007, Amanda de Souza pursued her artistic
passion in New York City (NYC) and has since become the senior designer
for W Magazine, a Conde Nast publication.

Her years at DC allowed her to grow and focus her talents. From the team
mentality instilled in her to the faculty support, de Souza credits DC with
much of her workforce preparation.

“My classes were hands-on in that there are skills learned in my years at
DC that, to this day, reflect in my everyday work,” said de Souza. “They
prepared me for what was ahead in the fast-paced world of advertising in
NYC.”

Her decision to move to NYC required a level of strength and determination
that few possess. With the encouragement of DC faculty members who
saw the talent she possessed, de Souza made the international leap with
confidence.

“Dawn Salter was my professor and was always helpful and encouraging,”
said de Souza. “She was an inspiration to me and as a woman it was
important to me to have that kind of role model.”

The skills | learned during
my years at DC are still
reflected in my every

day work.

AMANDA DE SOUZA

GRADUATE, 2008 ADVERTISING
SENIOR GRAPHIC DESIGNER,
W MAGAZINE

-

de Souza recently showed and sold her work at a store called PIQ that is
located in Grand Central Terminal. The PIQ store is bold and bright with a
very contemporary look and features unique and unexpected items,
including limited editions, and rare art pieces. De Souza has not limited her
creative talent to her workplace. She also supports her community through
art by volunteering for an organization called Sing for Hope in NYC.

“Last year | was a featured artist for one of their public art installation
projects where 88 pianos were painted and placed throughout the city,”
said de Souza. “The pianos then took up residency in schools, hospitals and
community centres where Sing for Hope members continue to return for
classes and workshops for fine and performing arts.”

She also provides inspiration and help for her program by serving on the
DC Advertising Program Advisory Committee (PAC) and returning to
the college as a guest speaker.
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If you put your mind to it, you can accomplish
anything.” - Marty Mcfly, Back to the Future

RUSS MONTAGUE

GRADUATE, 2004 ADVERTISING - ADMINISTRATION
PRESIDENT AND CO-FOUNDER,
NERD BLOCK AND SHIRTPUNCH

EMBRACING GEEKNESS

Russ Montague has successfully discovered a way to convert his love of
pop culture and his plethora of work experience with iconic companies
such as MuchMusic, MTV Canada and Universal Studios into multiple
entrepreneurial endeavours, making him a geek-culture staple.

In 2011, Montague founded the 24-hour flash retail website ShirtPunch,
which offers customers in 96 different countries the opportunity to
purchase a newly designed T-shirt at the low price of $10. Each shirt is
available for 24 hours only, increasing the exclusive nature of the design.
This first dip into being an entrepreneur was sparked by Montague’s desire

to become his own boss and its foundation cemented during his time at DC.

“Going to Durham was eye-opening for me because | discovered what |
really wanted to do right from day one,” said Montague. “It really shaped
my foundation. | am a nerd at heart and if | didn’t own these companies |
would subscribe to them and purchase from them.”

The success of ShirtPunch’s unique business model has enabled the
company to receive endorsements from several celebrities including icons
like director Kevin Smith and Marvel creator Stan Lee; opened doors to
substantial licensing opportunities with large brands such as Star Wars,
Star Trek, and most recently, the new NBC television show Hannibal; and
allowed Montague to develop his second entrepreneurial endeavour, a
subscription-based company called Nerd Block, which offers subscribers
in 21 countries a box of five to six toys and collectibles and an exclusive
T-shirt every month.

“It’s interesting because there’s a switch that happens,” said Montague.
“At the beginning you’re knocking on everyone’s door and then all of a
sudden they’re knocking on your door. It’s really weird when something like
that happens - weird in a great way.”

His triumphs have allowed Montague to share his success with the
community.

“Landing in the Durham Region is not a coincidence,” said Montague.

“I know how hard it is to find a job in this area. When | built ShirtPunch and
Nerd Block | had the opportunity to start anywhere, but there was no way

| could leave this area. | knew | would get to employ a significant amount
of people and | wanted to do it here.”






Appendices

The provincial government’s Minister Binding Policy Directive for Annual Reports requires that college annual reports include a summary of the results of the
previous year's Business Plan. As such, the following chart captures some of the highlights that allowed the college to realize success in all four of the high-level
goals in its 2013-2014 Business Plan.

Business plan goal Achieved Highlights:

Responsible, strategic growth Yes Finished construction on Centre for Food, classes began.
Significant work accomplished on new Campus Master Plan with UOIT.
Increased academic day from 8 a.m. to 6 p.m. to 8 a.m. to 9 p.m.
Implemented three-year student services plan in Whitby.
Created Healthy Campus Task Force.

Dynamic partnerships Submitted and received approval on a number of research proposal
applications, with other proposals pending.

Implemented e-portfolio project across select health programs.

Joined with five other post-secondary institutions in project to assess
student experiences in transitioning from college to university pathways.

Established memorandum of understanding for Durham Learning and
Business Innovation Park.

Realized significant increases in the number of former Durham College
students attending UOIT and the number of former UOIT students attending
Durham College.

Developed marketing plan with UOIT to foster greater gains in students
moving between the two schools.

Student-focused teaching and learning Improved scores in four of the five core benchmark areas on the provincial
key performance indicators survey.

Met all six criteria from third-party Program Quality Assurance
Process Audit.

Provided training sessions to more than 600 participants for maximizing the
use of the college’s learning management system.

Completed the successful move of nine programs from the Oshawa campus
to the Whitby campus.

Trained 42 faculty in the principles of effective hybrid and online
course delivery.

Began working toward establishing uniform communications course
curriculum across all programs.

Implemented Ontario Adult Literacy and Basic Skills Curriculum Framework.

Reviewed 15 OntarioLearn courses and developed ratings, comments and
recommendations for change.

Joined virtual reference library service with 10 other colleges.

Core institutional priorities Expanded part-time hiring project to all academic schools.
Completed three campus lockdown exercises.
Completed employee engagement survey.
Developed student mobile application.
Fully launched | Heart DC committee.
Created stewardship program to further engage donors and alumni.
Achieved $5 million fundraising goal.
Achieved balanced financial results.

Developed new fund to provide financial support to international students
in need.

Implemented Student Affairs office restructuring plan.




Appendix B:

Key Performance Indicators (KPI) report

Ontario colleges are mandated by the provincial government to collect and
report KPI data to measure how well they are meeting the needs of students,
graduates and employers. The KPI initiative is designed to ensure colleges are
accountable, effective and responsive to these stakeholders.

The chart below shares Durham College’s results in the five KPI benchmark
areas, along with the college’s and system’s changes versus 2013-2014.

Each year Durham College reviews the KPI results and introduces new measures
intended to address areas of concern identified by students through the survey
and improve student satisfaction as the college lives its mission that the student
experience comes first. Every department then develops and implements KPI
improvement plans to work toward enhancing the student experience. As a
result, over the past year the college matched or improved its scores in four of
five categories.

Benchmark category

Student Satisfaction

Graduate Satisfaction

Graduate Employment

Employer Satisfaction

Graduation Rate
DC per cent
DC percentage point increase/decrease
System percentage point increase/decrease

Surveys were administered during the 2013-2014 fiscal year and results released to the colleges at
the end of March, followed by a public release in mid-April.

Appendix C:
Summary of advertising and marketing complaints received.

None received.

Appendix D:

Report on College Council

Once again in 2013-2014, College Council members helped inform and shape
college decisions. Council met four times over the year, providing feedback on
the college’s 2013-2016 Strategic Plan, new operational policies, the provincial
government's Strategic Mandate Agreement process, employee town hall,
government post-secondary policy and college construction projects, along with
comments about general issues impacting the campuses.
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Tel: 905 270-T700 BDO Canada LLP
Fax: 205 270-7915 1 City Centre Drive, Suite 1700
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. 000.Cd

Independent Auditor’s Report

To the Board of Governors of Durham College of Applied Arts and Technology

We have audited the accompanying consolidated financial statements of Durham College of Applied
Arts and Technology, which comprise the consolidated statement of financial position as at March 31,
7014, and the consolidated statements of operations, changes in net assets, cash flows and
remeasurement gains and losses for the year then ended, and a summary of significant accounting
policies and other explanatory information.

Management's Responsibility for the Consolidated Financial Statements

Management is responsible for the preparation and fair presentation of these consolidated financial
statements in accordance with Canadian public sector accounting standards, and for such internal
control as management determines is necessary to enable the preparation of the consolidated financial
statements that are free from material misstatement, whether due to fraud or error,

Auditor's Responsibility

Our responsibility is to express an opinion on these consolidated financial statements based on our
audit. We conducted our audit in accordance with Canadian generally accepted auditing standards.
Those standards require that we comply with ethical requirements and plan and perform the audit to
obtain reasonable assurance about whether the consolidated financial statements are free from
material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the consolidated financial statements. The procedures selected depend on the auditor's judgment,
including the assessment of the risks of material misstatement of the consolidated financial
statements, whether due to fraud or error. In making those risk assessments, the auditor considers
internal control relevant to the entity’s preparation and fair presentation of the consolidated financial
statements in order to design audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also
includes evaluating the appropriateness of accounting policies used and the reasonableness of
accounting estimates made by management, as well as evaluating the overall presentation of the
cansalidated financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our audit apinion.

Opinien
In our opinion, the consolidated financial statements present fairly, in all material respects, the
financial position of Durham College of Applied Arts and Technology as at March 31, 2014 and the

results of its operations and its cash flows for the year then ended in accordance with Canadian public
sector accounting standards.

Boo Coxoda Lwe

Chartered Accountants, Licensed Public Accountants
Mississauga, Ontario
June 11, 2014

BOD Canads LLP, & Canadian limited Hability partnership, e & member of BDO Internationsl Limited, & UK company [mited by gusrantes, shd farms pam of
the international E0O metwork of independent member firms



MANAGEMENT'S RESPONSIBILITY FOR FINANCIAL REPORTING

The consolidated financial statements of the Durham College of Applied Arts and Technology
{the "College™) are the respoensibility of management and have been approved by the Board of

Governors.

The consolidated financial statements have been prepared by management in accordance with
Canadian public secior accounting standards for government not-for-profit organizations,
including the 4200 series of standards, as issued by the Public Sector Accounting Board
(“PSAB for Government NPOs"). When altemative accounting methods exist, management
has chosen those it deems most appropriate in the circumstances. Consolidated financial
statements are not precise since they include certain amounts based on estimates and
judgements. Management has determined such amounts on a reasonable basis in order to
ensure that the consolidated financial statements are presented fairly, in all material respects.

The College maintains systems of internal accounting and administrative controls of high
quality, consistent with reasonable cost. Such systems are designed to provide reasonable
assurance that the financial information is relevant, reliable and accurate and that the
College’'s assets are appropriately accounted for and adequately safeguarded.

The College’s insurance liabilities have been reviewed by management in consultation with its
broker. There are no material liabilities in either fact or contingency as at the date of this
report.

The Board of Governors is responsible for ensuring that management fulfills its responsibilities
for financial reporting and is ultimately responsible for reviewing and approving the
consolidated financial statements. The Board carries out this responsibility principally through
its Audit and Finance Committee.

The Audit and Finance Committee is appointed by the Board of Governors and meets regularly
with management, as well as the external auditors, to discuss internal controls over the
financial reporting process, auditing matters and financial reporting issues, to safisfy itself that
each party is properly discharging its responszibilities, and to review the consclidated financial
statements and the external auditor's report. The Committee reports its findings to the Board
for consideration when approving the consolidated financial statements. The Committee also
considers, for review and approval by the Board, the engagement or re-appointment of the
external auditors.

The consolidated financial statements have been audited by BDO Canada LLP, the external
auditors in accordance with Canadian generally accepted auditing standards, on behalf of the
Board. BDO Canada LLP has full and free access to the Audit and Finance Committes.

£} -'/
I e A—0
College President Uioe-FrasidaMd{pErate Services and CFQ

June 11, 2014



DURHAM COLLEGE OF APPLIED ARTS AND TECHNOLOGY
Consolidated Statement of Financial Position
Year ended March 31, 2014, with comparative figures for 2013

2014 2013
ASSETS

Curment assets:
Investmaents ] 14,474 315 5 12 B25 440
Accounts receivabia 15,867,032 14,451,992
Curmrent portion of long-term recefvable (neta 3) 711,308 718,510
Inventories. 820,708 TE1,845
Prepaid expanses TH 235 268,238
31,781,686 29,048,027
Lang-term recei:ables (nobe 3) 13,151 861 13,785,585
w assots ;nﬂt& 4] 187 444 217 186 420 827

¥ Z32.377. 764 5 242273550

LIABILITIES AND NET ASSETS

Current Eabilties:
Bank [ndabtadness 3 1,667 926 5 7,796,243
Accounts payable and accrwad lisbilities (note 5) 20,135,088 25,240,629
Accrued vacation 8,266 422 5,328,130
Deferred revenus [nate B(a)) 8,228,535 6,850,005
Current portion of debt (ncte 7) 4,554 537 3,083,150
40,955 909 48 328,158
Term debt due on damand {nobe 7! 51,282 503 53 028, 324
92,238 412 102,256,482
Deferred contributions (note B(2) 103,706,127 106,538,075
Long-term dabt (note 7) 16,218,034 14,126,888
Derivative liability (note 7) 2,840,033 3,981,739
Peat-amployment, retirement benefits and compensated
absences (note &) 5,028,725 £ 455 785
127,792,918 130,102,263
Met assels:
Unrestricted
Crperating (16,461,873) (27, 701,611)
Post-employment, reirement benefits, and compensated
absences (5,028,725) {5,455, 789)
acaton pay {5, 266,423} 15,329,130}
(27,757,0200 (38,488 530}
Inveated in capital assels (nods 12) 24,082 214 34,398, 548
Internially restricted {note &) §35,6050 1,187,301
Endowments (note 8) 13,277,435 12,749,968
11,138,281 8,848,328
Accumulated remeasurement gaing 1,207,154 5,448
12,246,435 9,814,776

Commitments (note 14}
Conlingencies (nete 15)
Guarantess [note 16)

3 232377, 766 3 242.273,550

See accompanying nedes ko the consolidated financial statements.
On bahalf of the Board:

L <3 DIT\ACDV SrQ,, Don Lavisa, Prasident and Gevarnor
%’1\ C&M« Ron Chatterton, Chair of the Board of Govemers




DURHAM COLLEGE OF APPLIED ARTS AND TECHNOLOGY

Consolidated Statement of Operations
Year ended March 31, 2014, with comparative figures for 2013

2014 2013
Revenue
Grants and reimbursements 62,197,596 $ 80976502
Student tuition fees 39,080,836 36,336,324
Ancillary operations 11522217 10,483 374
Rental Income 9653572 9 065,385
Cther income 21,776,475 20917796
Amortization of deferred capital contributions (note B{b){i)) 6,197 462 5,598 112
Total revenue 150,408,158 143 777,493
Expenditure:
Salaries and benefits 90,274 691 84,632 556
Instructional supplies 2 849 894 2644714
Contracted services 6,516,261 6 7865973
Utilities, maintenance and taxes 10122 673 9507120
Interest and bank charges 4 481 127 4 877,070
Scholarships and bursaries 2,291,097 2,968,951
Supplies and other expenses 19,053,869 18,292 304
Amartization of capital assets (note 12{b)) 14,077,060 13,926 825
Total expenditures 149 646 672 143,436,513
Excess of revenue over expenditures 3 761,488 % 340,980

See accompanying notes to the consolidated financial statements.
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DURHAM COLLEGE OF APPLIED ARTS AND TECHNOLOGY

Consolidated Statement of Cash Flows
Year ended March 31, 2014, with comparative figures for 2013

2014 2013
Cash provided by (used in):
Operating activities:
Excess of revenue over expenditures s TE1,486 5 340,980
Items not affecting cash:
Amortization of capital assets 14,077,060 13,926,825
Ameortization of deferred capital contributions {6,197 482) (2,998,112)
Endowment contributions 527 469 1,935,006
Change in non-cash working capital:
Accounts receivable (1,245,040, (B58,284)
Inventories [38,863) (103, 669)
Prepaid expenses 191,004 183,113
Accounts payable and accrued Rabilities (5,101,541) 3,252 198
Accrued vacation 937,292 208,109
Post-employment, retiremeant benefits and compensated
absences {427 064) (185 676)
Deferred revenue 1,359 529 24 493
4 843 BES 12,994 982
Financing activities:
Acquisition of new long-term debt 4,075,000 -
Repayment of lang-term debt {3,067 691) (2,932,7258)
1,007,209 (2,932,728)
Capital activities:
Contributions received for capital purposes 3,365 514 2,247 609
Purchase of capital assets {15,823,621) {17,416, 458)
Sale of capital assets 13,732,274 -
1,274 167 (15,168,849)
Investing activities:
Decrease / (Increasa) in long-term loan receivable 651,848 640,203
Decrease / (Increase) in investments (1 .ﬁd-&.f!?g) (2,151,568)
(957,027) (1,511,265)
(Decrease) / Increase in cash 6,128,316 (B,B17,980)
Bank indebtedness, beginning of year {7,796,243) (1,178,283)
Bank indebtedness, end of year 5 (1,667 926) 5 (7.796,243)
Supplemental cash flow information:
Interast paid $ 3518787 3 4178513

See accompanying notes to the consolidated financial statements.



DURHAM COLLEGE OF APPLIED ARTS AND TECHNOLOGY

Consolidated Statement of Remeasurement Gains and Losses
Year ended March 31, 2014, with comparative figures for 2013

2014 2013
Accumulated remeasurement gains at beginning of year 3 65,448 =
Unrealized gains / (losses) attributable to:
Derivative - interest rate swap 1,141,708 65,448
Net remeasurement gains for the year 1,141,708 65,448
63,448

Accumulated remeasurement gains at end of year b 1,207,154
















DURHAM COLLEGE OF APPLIED ARTS AND
TECHNOLOGY

Notes to Consolidated Financial Statements
Year ended March 31, 2014

1.

2.

SIGNIFICANT ACCOUNTING POLICIES AND DISCLOSURES (continued)

Transactions in foreign currencies are translated into Canadian dollars at rates of
Monetary assets and liabilities are
translated at current rates of exchange with the resulting gains and losses included

(i)  Foreign currency translation
exchange at the time of such transactions.
in remeasurement gains and losses,

(i) Management estimates

The preparation of financial statements in conformity with PSAB for Government
NPOs requires management to make estimates and assumptions that affect the
reported amount of assets and liabilities, the disclosure of contingent assets and
liabilities at the date of financial statements, and the reported amounts of revenue
and expenditures during the year. Actual results could differ from these estimates.
Areas of key estimation include determination of fair value of investments and the
derivative liability, allowance for doubtful accounts, deferred revenue and actuarial
estimation of post-employment benefits and compensated absences liabilities.

FINANCIAL INSTRUMENT CLASSIFICATION

The following table provides cost and fair value information of financial instruments by
category. The maximum exposure to credit risk would be the carrying value as shown

below.
2014
Fair Value Amortized Cost Total

Accounts receivable $ - $ 15,697,032 § 15,697,032
Current portion of long-term receivables - 711,395 711,395
Investments 14,474 315 - 14,474 315
Long-term receivable - 13,151,861 13,151,861
Bank indebtedness 1,667 926 - 1,667 926
Accounts payable and accrued liabilties - 20,139,089 r 20,139,088
Current portion of debt - 4,654 937 4 654 937
Term debt due on demand 51,282,503 591,282,503
Long-term debt - 16,218,034 16,218,034
Derivative liability 2,840,033 - 2 840033

$ 18082274 %

121,854,850 3§ 140,837,124
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